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Abstract 
The study focused on the availability and utilization of educational 

resources and teachers’ job performance in public secondary 

schools in Federal Capital Territory (FCT) Abuja, Nigeria. The 

study was guided by three research questions, three objectives and 

three null hypotheses. The research design used for this study was 

the descriptive survey research design. The population of the study 

consisted of 4117. Simple random sampling technique was used to 

select the sample size of 419 respondents. Two instruments were 

used for data collection for the study questionnaire and checklist. 

The instrument was duly validated and it yielded 0.81 as validity 

index. The instrument was pilot tested and the reliability index 

was 0.75. Descriptive statistics of mean and standard deviation 

were used to answer the research questions while Pearson’s 

product moment correlation was employed to test all the 

hypotheses at 0.05 level of significance. The findings of the study 

indicated that there is a low rate of availability of educational 

resources in public secondary schools in Federal Capital Territory, 

Abuja, there is a low significant relationship between utilization 

of material resources and teachers job performance in public 

secondary schools in Federal Capital Territory Abuja, Nigeria, 

there is a low significant relationship between utilization of 

financial resources and teacher job performance in public 

secondary schools in Federal Capital Territory Abuja, Nigeria and 

there is a low significant relationship between utilization of 

human resources and teacher job performance in public secondary 

schools in Federal Capital Territory Abuja, Nigeria. One of the 
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recommendations of the study was that since the available 

material resources are not properly utilized, there is a need for 

every secondary school in FCT to employ technicians with special 

knowledge on each of the material resources to train teachers on 

how to use them judiciously to enhance their effective job 

performance. 

 

Introduction  
The success or failure of any nation’s educational system depends on the quality and quantity 

of resources made available to it. Resources are used for supporting, facilitating, influencing or 

encouraging knowledge transmission, acquisition, competence and skills.                  Educational 

resources are paramount in enriching the system of education, the performance of any 

institution to a large extent depends on its effective and efficient availability and utilization of 

resources which will determine the level to which an educational institution will attain her set 

goals and objectives and enhance teacher’s job performance,  Educational resources, be it 

financial, material or human resource, play an important role in teachers job performance and 

the education system at large (Wanjiku, 2013). 

Educational resources are of great significance in promoting organizational processes and also 

teachers job performance. For example, teaching and learning process will be ineffective 

without the teacher making proper use of educational resources during classroom activities and 

presentations, they are also included as the most vital tools necessary for promoting the 

efficiency of teaching and learning in secondary schools.  The amount of teachers’ job 

performance and their success in teaching several subjects in secondary schools is greatly reliant 

on the level of availability and utilization of the latest educational resources which revolve 

around equipment, facilities, human resources, financial resources, material resource.  In order 

word both educational goals/objectives and instructional process of secondary education level 

cannot be reached without the effective utilization of educational resources during the process 

of teaching and learning. 

In the National policy on Education (NPE) document, the Federal Republic of Nigeria (FRN, 

2013), stated the goals of secondary education. These goals, as specified, consist of to: 

1. Provide well trained manpower in the technology, commerce at sub-professional grades and 

applied sciences   

2. Provide holders of basic education of higher level, irrespective of gender, social status, 

religion and ethnic background; 

3. Offer diversified curriculum to cater for the differences in character, talents, and 

opportunities for future roles; 

4. Promote and develop Nigerian culture, art and language in the context of worlds’ cultural 

heritage; 

5. Provide technical, entrepreneurial, and vocational job precise skills for self-reliance and for 

commercial, industrial, agricultural and economic growth and development; 

6. Motivate students with a desire for self- development and attainment of excellence; 

7. Raise morally upright and well-adjusted individuals who can think independently and 

rationally, appreciate the dignity of labor and respect the views and feeling of others; 
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8. Foster patriotism, security and national unity, in spite of our diversity. Achievement of these 

set goals will not be conceivable if educational resources are not made available and 

properly utilized in the secondary schools. 

 

Educational resources refer to all material, financial and human resources made available in an 

academic environment to facilitate school administration and make the learning process easy, 

more meaningful and understandable to the learners and aid teachers job performance, which 

include the teachers in the school, specimen or models, chalks and display boards, school 

buildings and fundamental materials like pencils, pen, exercises books. teachers staff room, 

laboratories, workshops, teaching aids and devices such as modern educational hardware and 

software and accommodations. etc which the school should have at all time to facilitate learning 

(Spoolman, 2014, cited in Offorma (2015).  Educational resources are vital ingredients for 

achieving quality education and for promoting teachers’ high commitment, ability and 

productivity.  

According to Valdez (2016), availability and utilization of educational resources could be 

suitable for teacher job performance.as they are very useful and serve as supporting tools in 

teaching and learning. Educational resources are the driving forces which supports teachers’ job 

performance in secondary school system in Federal Capital Territory (FCT), Abuja Nigeria and 

its importance on teachers’ job performance in the school environment cannot be over- 

emphasized. Teaching cannot be effective without the availability and utilization of educational 

resources because educational resources ensure the realization of positive outcomes. The level 

to which the resources are available, determines how teachers will use them in the school for 

their utmost performance. 

Material resources are tangible material that facilitates teaching and learning activities and thus 

the attainment of lesson set objectives. Researchers in the education sector like Wanjiku (2013) 

maintained that material resources are very vital for all round growth and development of 

individual proficiencies and teachers job performance within the school environment. Their 

relevance in the secondary school system cannot be overstress. Material resource is defined as 

operational inputs of teaching programme, in other words, they are inputs which help the 

teacher to achieve some level of teaching efficiency. Resource is anything a teacher uses to 

achieve teaching objectives.  

Material resources are physical resources that can easily be seen and observed in any institution 

it involves facilities that are used to develop and add values to people which includes physical 

assets like laboratories, libraries, classrooms, writing materials, staff offices, vehicles and health 

centres. Additionally, the number of material resources found within the school environment 

dictate the teachers’ level of work, attitude, commitment, productivity, competency, dedication 

and effort which are vital components of teachers’ job performance. The level of availability and 

utilization of material resources could improve the quality of learning in and out of the school 

through teachers’ job performance, if material resources are adequately available, selected and 

carefully utilized, learning becomes interesting, meaningful, learning retention last longer and 

are effective. Material resources can be categorized into printed, non-printed and school 

physical plant material resources.  Printed material resources are books, journals, newspaper, 

and other documents containing relevant information. Nzeneri (2019) opined that printed 

resources are instructional materials that consist of black and white or coloured prints like 
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pamphlets, workbooks, study materials, brochures, memo-graphs, flash cards, posters, pictures, 

notes of lesson, lesson plans, schemes of work, curriculum syllabus, downloaded materials from 

the internet and graphs, periodicals, pen, dictionaries, teachers’ manuals and guides, textbooks, 

diagrams, notebook, classroom register, maps, chats, cartoons, newspaper.  

Material resources create engagement between the teacher and the student and serve as a source 
of instruction. The non-printed material resources include real objects, hard wares, computers, 
television set, radio set, chalkboard/whiteboard, projectors, printers, scanners, film strips, 
video-tapes, equipment and high-technology/digital materials that provide educational 
information and act as excellent tools for instructional delivery. Many of these resource 
machineries aside from the real objects function with or batteries or electricity. School physical 
plant is the necessary infrastructures are used in operation and maintenance of the school that 
will motivate the students towards learning and complement institutional and program 
effectiveness. Akinsolu (2019) ascertained that physical facilities are essential materials that 
must be arranged and considered so that the quality of the objectives of the education system 
will be accomplished. The level to which the material resources are provided in the school, 
determines how teachers will utilize them in schools for their utmost performance, the physical 
properties of a school, consisting of the building, site, furniture, grounds, staff room, classroom, 
the school buildings, office space, library equipment, workshop, fine art studio, water 
supply/borehole, laboratory, school bus, the chalkboard and black board needed for effective 
teaching and learning.  
Financial resources are used to carry out the main operation of the institution, they are the 
resources from which the school obtain the funds they need to finance their investments, 
current activities and capital. Accessing the desired amount of funds and utilizing them helps 
to maximize and increase long term growth of the school and teachers job performance. If the 
school is under- utilizing its fund and the resources are sitting idle, it will prevent the institution 
from maximum productivity. Oyekan (2015) cited in Offorma (2015) stated that financial 
resource is the monetary resource which serves as a means of acquiring all the other educational 
resources They are concerned with making and implementing decisions to acquire other 
resources such as books, staff, equipment etc. 
Human resources are the individuals who constitute the work force in every organization. At 
the school level, the teachers, non-teaching staff, administrators and students are human 
resources that are vital and need to be utilized and developed because through them all other 
resources would be will managed. Human resource plays a key role in the reinforcing, 
developing the organization (school) and achieving educational goals. Shortage of human 
resource in an organization can affect productivity so all so is the scarcity of teachers in the 
school will affect teachers job performance. They are vital machineries in the teaching and 
learning process. Availability and utilization of the human resource will ensure efficient 
teaching and learning process. The activities and roles of the human resource can boost or mar 
the teachers job performance, a teacher is to deliver classroom instruction that helps students 
learn. A teacher’s role is to make informed and intelligent decisions about practice to achieve 
various outcomes with and for the students in their classes if there is shortage or no teacher in 
the school the other resources will be useless because the teachers are paramount to the 
educational system vice versa. Human resources involve the knowledge, the individuals embody 
and can contribute to the institution. 
The availability and utilization of adequate school buildings, chairs, classroom, desk and other 
equipment are vital towards the achievement of educational goals Frankie-Dolor (2012). The 
level of availability and utilization of these facilities determines the teachers job performance.                                                                                                                                                                                                                                                                                          
Availability is the capability of an education system or its authorities to make resources 
available, reachable and accessible wherever and whenever they are needed. Availability is the 
ability of something to be accessed or used.  Availability refers to allowing access to authorized 
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information or resources to those who need them, where they are needed, and when they are 
needed. 
Utilization of educational resources is useful for teacher job performance, as educational 
resources enhance teacher job performance, satisfaction and achievements of educational goals. 
Appropriateness in the utilization of educational resources is a vital factor or component in the 
implementation of the curriculum which helps the implementers such as teachers to achieve 
the stipulated goals/objective and guide them in the teaching-learning process in the classroom 
practice. Utilization is the extent of available resources that are put to use. Utilization simply 
illustrates the actual patronage of the school equipment, supplies and facilities by the teacher 
in teaching and learning process. Utilization as the act of making use of available services at the 
individual’s disposal to get good results. When resources are adequately available in school, they 
are utilized for teaching and learning by the teachers and their best performance is guaranteed 
through the satisfaction they get while using the resources. Based on all the pre-requisites for 
effective management of an organization the most significant is the human resources. The 
success of any organization is dependent on the individuals working in the organization be it 
political, social, religious, education or economic.  Human beings just like the teachers in the 
secondary schools provide knowledge, take decisions, give energy and cooperation through 
which organizational (school) set objectives are achieved. The level of resources made available 
will help teachers to take decision that will influence their performance, competence, 
satisfaction and boost of hidden potentials.   
Teachers job performance is defined as the actions teachers perform in school in order to 
achieve educational goals and objectives. In the view of Wokocha (2014), teachers’ job 
performance deals with teachers’ behavioural aspect which refers to what teachers do while at 
school, which entails the action itself. Job performance involves many specific behaviour (e.g., 
teaching students) This conceptualization indicates that only behaviour and actions which is 
goal oriented and can be scaled, are viewed as performance. It serves as the ability of qualified 
teachers who are prepared with the desired skills, knowledge, commitment and competence to 
perform and execute their task professionally.  
The above mentioned seem to be affected by the level to which educational resources are made 
available and utilized by teachers in the school environment. Similarly, through effective 
instructional practices, where teachers make maximum use of resource as tools to their utmost 
performance, capacities and potentials that quality academic achievements are actualized. 
Dugguh & Ayaga (2014) penned the ultimate goal of improving quality in the system can be 
attained by empowering teachers with the adequate instructional skills and tools which allow 
them to do their job efficiently thus, the rationale for educational resource(s) availability and 
utilization for teacher job performance.  
 

Statement of the Problem 
Educational resources are no doubt vital in the development of a conducive teaching and 
learning environment. They have been acknowledged as an important machinery that support 
teachers to understand their teaching goals and give guidance to the teaching – learning process 
which leads to achievement of educational goals and objectives. However, despite the glaring 
relevance of educational resources in education, coupled with the huge capital investment of 
both federal and state government and the donations from non-governmental organisation 
secondary schools in Nigeria, some schools still experience inadequate educational resources to 
improve teaching and learning. In most cases in our various schools the supply of educational 
resources is either over supplied leading to wastage of resources or they are under supplied 
leading to shortage of resources and the available ones are not usually in good condition. 
The FRN (2013) in the policy document has recommended the importance of adequate physical 
plant resources. material resources, financial resources and human resources as one condition 
for educational goal attainment and improvement of quality learning in the secondary schools.  
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A quick look at the development and structure of secondary schools has revealed that there is 
sign of lapses in majority of the teachers’ job performances. Apparently, this have negative 
consequence on the educational system leading to failure in both external and internal 
examinations, the learning process and assimilation is slowed down and this has been perceived 
as a problem as a result of inadequacy and utilization of educational resources which has created 
lots of fear in the minds of stakeholders and weakness in the educational system. As many 
schools lacked qualified teachers and poor school environment, facilities, plus abandoned 
school projects have an effect on the teachers’ job performance and the entire secondary 
education in which if managed could boost teachers’ quality, excellence and job performance  
Lack of teachers training, funding, inadequate supply and usage of educational resources has 
affected the educational institution with this disturbing state, teachers have problems in 
performing their functions and responsibilities and the realization of educational goals is 
threatened.  The study was designed to investigate the availability and utilization of educational 
resources and teachers job performance in public secondary schools in Federal Capital Territory 
FCT, Abuja Nigeria.  
 
Research Questions 
The following research questions were generated for the purpose of this study: 

1) What is the relationship between utilization of material resources and teachers’ job 
performance in public secondary schools in Federal Capital Territory (FCT) Abuja, 
Nigeria? 

2) What is the relationship between utilization of financial resource and teachers’ job 
performance in public secondary schools in Federal Capital Territory (FCT) Abuja, 
Nigeria? 

3) What is the relationship between utilization of human resources and teachers’ job 
performance in public secondary schools in Federal Capital Territory (FCT) Abuja, 
Nigeria?   

 
Objectives of the Study  
The main objective of this study was to examine the availability and utilization of educational 
resources on teachers; job performance in public secondary schools in Federal capital territory 
(FCT) Abuja, Nigeria. The specific objectives of the study were to:  

1) ascertain the relationship between utilization of material resources and teachers’ job 
performance in secondary schools in Federal Capital Territory (FCT) Abuja, Nigeria 

2) find out the relationship between utilization of financial resource and teachers’ job 
performance in secondary schools in Federal Capital Territory (FCT) Abuja, Nigeria,   

3) determine the relationship between utilization of human resources and teachers’ job 
performance in secondary schools in Federal Capital Territory (FCT) Abuja, Nigeria. 
 

Statement of Hypotheses 
Based on the objectives of the study and all the stated research questions, three hypotheses were 
formulated and tested at 0.05 level of significance. 

HO1: There is no significant relationship between utilization of material resources and 
teachers job performance in public secondary schools in Federal capital territory 
(FCT)Abuja, Nigeria. 

HO2: There is no significant relationship between utilization of financial resources and 
teacher job performance in public secondary schools in Federal capital territory 
(FCT)Abuja, Nigeria.  
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HO3: There is no significant relationship between utilization of human resources and teacher 
job performance in public secondary schools in Federal capital territory (FCT)Abuja, 
Nigeria. 

 
Methodology 
The study focused on the availability and utilization of educational resources and teachers’ job 
performance in public secondary schools in Federal Capital Territory (FCT) Abuja, Nigeria. The 
study was guided by three research questions, three objectives and three null hypotheses. The 
research design used for this study was the descriptive survey research design. The population 
of the study consisted of 4117. Simple random sampling technique was used to select the sample 
size of 419 respondents. Two instruments were used for data collection for the study 
questionnaire and checklist. The instrument was duly validated and it yielded 0.81 as validity 
index. The instrument was pilot tested and the reliability index was 0.75. Descriptive statistics 
of mean and standard deviation were used to answer the research questions while Pearson’s 
product moment correlation was employed to test all the hypotheses at 0.05 level of 
significance. 
 
DATA PRESENTATION AND ANALYSIS 
Presentation and analysis of data on the availability and utilization of educational resources and 
teachers job performance in public secondary schools in FCT, Abuja. Descriptive statistics of 
mean and standard deviation were used to answer the research questions as presented on tables 
1to 3 below:  
Research Question One: What is the relationship between utilization of material resources 
and teachers’ job performance in public secondary schools in Federal Capital Territory (FCT) 
Abuja, Nigeria. 
 

Table 1 Mean and Standard Deviation showing the Responses on Utilization of Material 

Resources and Teachers’ Job Performance 

S/N ITEMS SA A D SD Mean Std. Decision 

1 School functional library with 
recent journals and books are 
utilized by teachers for 
research and academic 
discussion 

16 10 190 192 2.15 0.47 Disagreed 

2 Staff room with adequate 
ventilation is utilized by 
teachers for meeting 

26 28 180 174 2.27 0.57 Disagreed 

3 Toilets facilities are utilized 
by teachers in the school 

30 50 160 168 2.38 0.62 Disagreed 

4 Adequate classroom space of 
35- 40 seating capacity with 
enough tables and chairs for 
students’ and teachers’ 
comfort in class 

53 44 181 130 2.45 0.55 Disagreed 

5 Standby generator set is 
utilized in the classroom 
when there is power failure 

34 78 120 176 2.25 0.39 Disagreed 
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6 Laboratory kits are utilized 
for teaching practical’s by the 
teachers 

31 44 163 170 2.22 0.74 Disagreed 

7 School bus is utilized during 
field trips and excursions 

30 49 158 171 2.30 0.65 Disagreed 

8 There are up-to-date 
textbooks utilized by teachers 
and students to guide the 
teaching and learning process 
in the school syllabus. 

50 47 170 141 2.40 0.66 Disagreed 

9 Internet is used to search for 
information from different 
websites that will benefit the 
pupils and teachers through 
the use of computers for easy 
contribution in the classroom. 

33 40 163 172 2.38 0.71 Disagreed 

10 Whiteboard and chalkboard 
in the classroom are utilized 
by teachers, so that learners 
will copy notes 

29 32 170 177 2.20 0.60 Disagreed 

Aggregate 
Mean 

       2.31 0.59 Disagreed 

              Scale Mean 2.50  

 

Table 1 showed that item 1 had the mean score of 2.15 and standard deviation of 0.47, item 2 had 

the mean score of 2.27 and standard deviation of 0.57, item 3 had the mean score of 2.38 and 

standard deviation of 0.62, item 4 had the mean score of 2.45 and standard deviation of 0.55, 

item 5 had the mean score of 2.25 and standard deviation of 0.39, item 6 had the mean score of 

2.22 and standard deviation of 0.74, item 7 had the mean score of 2.30 and standard deviation 

of 0.65, item 8 had the mean score of 2.40 and standard deviation of 0.66, item 9 had the mean 

score of 2.38 and standard deviation of 0.71 while item 10 had the mean score of 2.20 and 

standard deviation of 0.60. The aggregate mean of 2.31 is below the scale mean of 2.50, this 

means that there is low rate of utilization of material resources and teachers’ job performance 

in public secondary schools in Federal Capital Territory (FCT) Abuja, Nigeria. 

 

Research Question Two: What is the relationship between utilization of financial resource 

and teachers’ job performance in public secondary schools in Federal Capital Territory, Abuja, 

Nigeria. 

Table 2 Mean and Standard Deviation showing the Responses on Utilization of Financial 

Resource and Teachers’ Job Performance  

S/N                                ITEMS SA A D SD Mean Std. Decision 

11 PTA Levies ease financial 
burden of the school and 
ensures the purchase of 
instructional materials. 

300 162 22 24 2.60 0.44 Agreed 

12 Alumni donation helps in 
sponsoring workshop for 

154 170 43 31 2.55 0.58 Agreed 
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teachers and student 
excursions 

13 Sales made from school 
farm produce are used for 
maintenance of material 
resources 

50 70 138 150 2.23 0.39 Disagreed 

14 Income from special 
launching helps in the 
purchase of equipment’s 
and stationery 

68 34 156 150 2.42 0.50 Disagreed 

15 The subsidy from the local 
government helps in 
financing the school 
activities 

49 53 136 170 2.22 0.60 Disagreed 

16 The subsidy from state 
government helps the 
school authorities to 
establish welfare 
committee to take care of 
the teacher’s welfare needs  

49 30 181 148 2.45 0.59 Disagreed 

17 The federal government 
assists in financing and 
hiring of staff for the school 

16 10 190 192 2.23 0.49 Disagreed 

18 Charity donation assists in 
the construction of new 
buildings in school 

26 28 180 174 2.27 0.57 Disagreed 

19 Tuition fees cover student 
cost and general 
maintenance in the school 
as well as the regular 
payment of teachers’ 
salaries 

30 50 160 168 2.38 0.62 Disagreed 

20 Funds are allocated for 
teachers’ professional 
development training. 

53 44 181 130 2.45 0.55 Disagreed 

Aggregate 
Mean 

       2.38 0.53 Disagreed 

              Scale Mean 2.50 

 

Table 2 showed that item 11 had the mean score of 2.28 and standard deviation of 0.44, item 12 

had the mean score of 2.32 and standard deviation of 0.58, item13 had the mean score of 2.23 

and standard deviation of 0.39, item 14 had the mean score of 2.42 and standard deviation of 

0.50, item 15 had the mean score of 2.22 and standard deviation of 0.60 item 16 had the mean 

score of 2.55 and standard deviation of 0.59, item 17 had the mean score of 2.23 and standard 

deviation of 0.49, item 18 had the mean score of 2.27 and standard deviation of 0.57, item 19 had 

the mean score of 2.38 and standard deviation of 0.62 while item 20 had the mean score of 2.45 

and standard deviation of 0.55. The aggregate mean of 2.38 is below the scale mean of 2.50, this 
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means that there is low rate of utilization of financial resource and teachers’ job performance in 

public secondary schools in Federal Capital Territory, Abuja, Nigeria.  

Research Question Three: What is the relationship between utilization of human resources 

and teachers’ job performance in public secondary schools in Federal Capital Territory (FCT) 

Abuja? 

 

Table 3 Mean and Standard Deviation showing the Responses on Utilization of Human 

Resources and Teachers’ Job Performance 

S/N                                ITEMS SA A D SD Mean Std. Decision 

21 In- service training acts as a 
catalyst for teachers’ 
effectiveness and job 
performance 

372 90 20 26 2.55 0.79 Agreed 

22 Teachers are available to go 
round all subjects to improve 
achievement and expand 
students’ desire to learn and 
succeed 

26 38 150 184 2.20 0.62 Disagreed 

23 Exposing teachers to the 
three teaching domains 
(cognitive, affective and 
psychomotor) ensures 
standard and improved job 
performance 

40 60 130 178 2.30 0.63 Disagreed 

24  Orientation helps newly 
appointed teachers in 
meeting their needs for 
direction in performing their 
jobs and improve their 
teaching skills and ensures 
better job performance 

63 54 151 140 2.35 0.60 Disagreed 

25 Skill based course promotes 
teaching skills and master 
new knowledge which in turn 
helps to improve student 
learning and teachers job 
performance 

44 48 130 186 2.40 0.75 Disagreed 

26 Professional training 
development programmes, 
designed for teachers 
enhance teachers job 
performance. 

41 54 173 140 2.22 0.77 Disagreed 

27 Teacher technique in skill-
based course, provide a 
framework for successful 
teachers’ job performance 
and learning in the 
classroom. 

40 59 168 141 2.38 0.70 Disagreed 
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28 Non- teaching staff support 
and assist teachers and 
students when need be. 

60 57 140 151 2.25 0.62 Disagreed 

29 Measures to remedy the 
weaknesses in teaching 
should be discussed with the 
teachers  

43 50 173 142 2.33 0.74 Disagreed 

30 The principal ensures that 
teachers are informed about 
possibilities for updating 
their knowledge and skills 
and this increase teachers job 
performance 

39 42 180 167 2.27 0.66 Disagreed 

Aggregate 
Mean 

       2.36 0.68 Disagreed 

              Scale Mean 2.50 

 

Table 3 indicated that item 11 had the mean score of 2.55 and standard deviation of 0.79, item 12 

had the mean score of 2.20 and standard deviation of 0.62, item 13 had the mean score of 2.30 

and standard deviation of 0.63, item 14 had the mean score of 2.35 and standard deviation of 

0.60, item 15 had the mean score of 2.20 and standard deviation of 0.75 item 16 had the mean 

score of 2.22 and standard deviation of 0.77 while item 17 had the mean score of 2.38 and 

standard deviation of 0.70, item 18 had the mean score of 2.40 and standard deviation of 0.66, 

item 19 had the mean score of 2.38 and standard deviation of 0.71 while item 20 had the mean 

score of 2.20 and standard deviation of 0.60. The aggregate mean of 2.36 is below the scale mean 

of 2.50, this means that there is low rate of utilization of human resources and teachers’ job 

performance in public secondary schools in Federal Capital Territory, Abuja, Nigeria. 

 

Testing of Hypotheses 

All the hypotheses were tested using t-test at 0.05 level of significance using Pearson’s product 

moment correlation. The results are presented on tables 5-6 below: 

Hypothesis 1: There is no significant relationship between utilization of material resources and 

teachers job performance in public secondary schools in Federal Capital Territory (FCT) Abuja, 

Nigeria. 

 

Table 4: Correlation Coefficient Analysis Showing the Relationship between 

Utilization of Material Resources and Teachers Job Performance 

S/N Variable N Df  𝑿̅  r-

calculated 

r-

tabulated 

Level of 

Sig 

Decision 

1 Utilization of 

Material  

Resources 

       

  408 406 2.33 0.315 0.113 0.05 Rejected 

2 Teachers Job 

Performance 
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The results on table 4.5 showed the significant relationship between utilization of material 
resources and teachers job performance in public secondary schools in Federal capital territory 
Abuja, Nigeria. The analysis showed that the r-calculated value is 0.315 while the r-table value 
is 0.113 at the degree of freedom (df) of 406 and 0.05 as level of significance. The table indicated 
that the r-calculated value of 0.315 is above the r-table value of 0.113, as such, the hypothesis one 
rejected which implies that there is a low significant relationship between utilization of material 
resources and teachers job performance in public secondary schools in Federal Capital Territory 
Abuja, Nigeria 
Hypothesis 2: There is no significant relationship between utilization of financial resources 
and teacher job performance in public secondary schools in Federal Capital Territory Abuja, 
Nigeria. 
 
Table 5: Correlation Coefficient Analysis Showing the Relationship between Utilization 
of Financial Resources and Teacher Job Performance. 

S/N Variable N Df    𝑿̅  r-
calculated 

r-
tabulated 

Level 
of Sig 

 
Decision 

1 Utilization of 
Financial 
Resources 

       

  408 406 2.25 0.216 0.113 0.05 Rejected 

2 Teachers Job 
Performance 

       

 
Table 5 indicated the significant relationship between utilization of financial resources and 
teacher job performance in public secondary schools in Federal Capital Territory Abuja, Nigeria. 
The analysis revealed that the r-calculated value is 0.216 while the r-table value is 0.113 at the 
degree of freedom (df) of 406 and 0.05 as level of significance. Since the r-calculated value of 
0.216 is higher than the r-table value of 0.113, the null hypothesis was rejected which means that 
there is a low significant relationship between utilization of financial resources and teacher job 
performance in public secondary schools in Federal Capital Territory Abuja, Nigeria. 
Hypothesis 3: There is no significant relationship between utilization of human resources and 
teacher job performance in public secondary schools in Federal Capital Territory Abuja, Nigeria. 
 
Table 6: Correlation Coefficient Analysis Showing the Relationship between Utilization 
of Human Resources and Teacher Job Performance 

S/N Variable N Df Mean 
( 𝑿̅ ) 

 r-
calculated 

r-
tabulated 

Level 
of Sig 

 
Decision 

1 Utilization of 
Human  
Resources 

       

  408 406 2.38 0.328 0.113 0.05 Rejected 

2 Teachers Job 
Performance 

       

 
Table 6 indicated the significant relationship between utilization of human resources and 
teacher job performance in public secondary schools in Federal Capital Territory Abuja, Nigeria. 
The analysis revealed that the r-calculated value is 0.328 while the r-table value is 0.113 at the 
degree of freedom (df) of 406 and 0.05 as level of significance. Since it is revealed from the table 
that the r-calculated value of 0.328 is higher than the r-table value of 0.113 at 0.05 level of 
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significance, the null hypothesis was not accepted which indicates that there is a low significant 
relationship between utilization of human resources and teacher job performance in public 
secondary schools in Federal Capital Territory Abuja, Nigeria. 
 
Summary of Findings 
The following are the summary of the findings of the study:  
1. There is a low significant relationship between utilization of material resources 

and teachers job performance in public secondary schools in Federal Capital 
Territory Abuja, Nigeria. 

2. There is a low significant relationship between utilization of financial resources 
and teacher job performance in public secondary schools in Federal Capital 
Territory Abuja, Nigeria. 

3. There is a low significant relationship between utilization of human resources and 
teacher job performance in public secondary schools in Federal Capital Territory 
Abuja, Nigeria 

 
Discussion of Findings 
The findings of the study further indicated that there is a low significant relationship between 
utilization of financial resources and teacher job performance in public secondary schools in 
Federal Capital Territory Abuja, Nigeria. The findings of the study agreed with Ngure (2012) 
cited in Obidiegwu (2013) who concluded that there is a significant impact of financial resources 
utilization in education as perceived by teachers and principals in secondary schools in 
Mathioya District, Murange County, Kenya. Financial resource is the provision of money to 
operate the activities of educational programmes and such money may come from the 
government, philanthropists, non-governmental organizations, international organizations and 
advanced countries. Funds provided for execution of educational programmes and projects are 
normally stated in the educational budgets and plans. From the findings of this study, it was 
revealed that the available financial resources are not properly utilized to provide the necessary 
facilities needed to enhance the effective job performance by teachers in public secondary 
schools in Abuja.  Proper utilization of funds in the secondary school system is indispensable to 
facilitate the job performance of teachers. Financial utilization entails the regulations and 
practices governing the receiving, keeping and spending of funds by principals. Proper financial 
utilization requires principals to undertake adequate forecasting, planning, budgeting and 
executing the budget effectively and efficiently based on estimated plans. The essence of 
financial utilization is to enhance a transparency in the use of school funds to provide school 
facilities needed to enhance effective teaching and learning. Funds provided in secondary 
schools are used for staffing, equipping and maintenance of school facilities. Quality teaching 
in secondary schools requires appropriate utilization of the limited funds in order to construct 
more classrooms, pay teachers’ salaries, train teachers, provide teaching materials, construction 
among others to boost teachers’ morale to perform their jobs successfully.  
Finally, the findings of the study indicated that there is a low relationship between utilization 
of human resources and teacher job performance in public secondary schools in Federal Capital 
Territory Abuja, Nigeria. Human resource utilization in the secondary school system offers a 
wide range of channels through which principals provide an avenue for teachers to undertake 
their teaching tasks diligently to help students improve in their academic performance. The idea 
behind human resource utilization is to achieve optimum results through effective job 
performance by teachers. The essence of human resource utilization is to harmonize and 
developed the skills and talents of workers for the well-being of individuals and the goal 
attainment of an institution. Effective human resource utilization enables teachers to contribute 
immensely towards the success of an institution through skilful and proper performance of their 
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assigned responsibilities. The quest for secondary education in Abuja continues to increase 
yearly without the corresponding increment in the provision of teaching staff by the state 
government which has made the few available teachers to be overburdened with too much 
responsibility like allocation of more subjects for them to teach, marking of scripts and 
participation in other extra-curricular activities of their schools which is a sign of poor human 
resource utilization. The overloading of teachers with academics and activities reduces the 
quality of their job performance. Teachers who are assigned with subjects different from their 
areas of specializations due to inadequate staff strengths find it difficult to perform their job 
effectively. 
 
Conclusion 
The following conclusions were drawn based on the findings of the study: 
The study also concluded that there is inadequate utilization of material resources which induce 
low rate of job performance by teachers in public secondary schools in Federal Capital Territory 
Abuja, Nigeria. 
The study further concluded that there is ineffective job performance by teachers in public 
secondary schools in Federal Capital Territory Abuja, Nigeria because of the inadequate 
utilization of financial resources. 
The study finally concluded that the human resources are not properly utilized to enhance 
effective teachers’ job performance in public secondary schools in Federal Capital Territory 
Abuja, Nigeria. 
 
Recommendations 
Based on the findings of this study, the following recommendations were made: 

1. There is a need for the FCT Secondary Education Board to mandate secondary schools 
to integrate e-transactional system into the utilization of financial resources. Such 
approach would help to prevent the misuse the financial resources that are available in 
the school system to ensure that there are used judiciously to provide the resources 
needed to enhance effective job performance among teachers.  

2. Since the findings of the research revealed that human resources are not effectively 
utilized, the study recommended that through workshops, seminars and conferences, 
principals and teachers should be trained by the FCT Secondary Education Board to 
enable them acquire the requisite knowledge and skills needed for effective utilization 
of human resources in their various schools. 
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